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Introduction 
 

The aim of this qualification is to give learners knowledge and understanding of babies and 
young children from birth to seven years of age with applied knowledge in the early years, 
birth–5 years.  
 
This qualification meets the Department for Education (DfE) Level 2 criteria that set out the 
knowledge, understanding and skills that a practitioner must demonstrate to achieve an 
Early Years Practitioner (Level 2) qualification and be considered as qualified to support 
young children aged from birth to five in the Early Years Foundation Stage (EYFS).  
 
On completion of the qualification, learners can be counted towards the statutory framework 
for the EYFS staff: child ratio at Level 2.  
 
The Pearson BTEC Level 2 Diploma for Early Years Practitioners is for learners who are 
employed in, or who are interested in working in, the early years settings in the role of Early 
Years Practitioner.  
 
The qualification gives learners the opportunity to: 
 

➢ develop the fundamental technical skills and underpinning knowledge and 
understanding required to become competent in the job role; for details of the units 
included in this qualification  

➢ develop appropriate professional attitudes and behaviours that will support personal 
success in their job role and the long-term success of their organisation  

➢ develop a range of interpersonal and intrapersonal skills to support progression to, 
and success in, further study and career advancement  

➢ achieve a nationally recognised Level 2 qualification  
➢ demonstrate the behaviours expected of all Early Years Practitioners carrying out 

their role:  
 

✓ care and compassion - provide the very best childcare to every child every 
day combined with the ability to identify opportunities for development. 
 

✓ honesty, trust and integrity - develop trust by working in a confidential, ethical 
and empathetic manner with a common sense and professional attitude.  
 

✓ positive work ethic – maintains professional standards within the work 
environment providing a positive role model for children.  
 

✓ being team-focused - work effectively with colleagues and other professionals 
and support the learning and development of others. 
  

✓ commitment - to improving the outcomes for children through inspiration and 
child centred care and education.  
 

✓ work in a non- discriminatory way - by being aware of differences and 
ensuring all children have equal access to opportunities to learn, develop and 
reach their potential. work in ways which consider fundamental British values 
including democracy, the rule of the law, individual liberty and mutual respect 
and tolerance of those with different faiths and beliefs.  
 

✓ professional practice – be a reflective practitioner with a commitment to 
continued professional development adhering to legislation, policy and 
procedure with a positive disposition to work.  



Here are details of a few units contained within the overall diploma.  
 
 Safeguarding the Welfare of Babies and Young Children 
 

Developing skills within this area allows you to explore and 
understand types of abuse and the indicators of each and the 
need to follow policies and procedures for safeguarding and 
protecting children and young people. 
 
You will begin to develop your knowledge and understanding of 
the importance of safeguarding and protection of children and 
young people within your care, approaches to working and how 
they are underpinned by legislation and policy.  
 

The support that networks can provide in order to reduce the risk of harm is discussed, as 
are situations which could lead to the perpetration of harm or abuse for children and young 
people.  
 
Ongoing monitoring and evaluation of agreed ways of working and policies and procedures, 
are key to ensuring the safety and security of children and young people and the unit further 
endorses this aspect of practice. 
 
 
Child Development from Birth up to Seven Years 
 
Study of this unit to enhance your professional development will allow you to know and 
understand how children learn, and the expected patterns of child development from birth to 
five years and their further development from age five to seven.  
 
As a new learners, you will understand the importance of holistic development, the 
significance of attachment and how transitions and other significant events impact children.  
 
You will also understand how to apply their knowledge and understanding in order to support 
child development. 
 

 
Supporting Children’s Communication, Literacy and Language Development  

 
This vitally important professional development unit covers the 
competence requirements for communicating effectively with 
individuals, including babies and young children.  
 
Communication covers more than just speaking – 
communication skills include non-verbal and listening skills, 
which are important aspects of expressing needs, emotions 
and thoughts.  
 
Developing, maintaining and supporting relationships with and 
between babies and young children, as well as others in the 
work setting is an important aspect of this unit. The unit looks 
at the importance of communication with a range of people and 
the ways to reduce barriers to communication, as well as the 
issue of confidentiality.   
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Promote the Health and Wellbeing of Babies and Young Children in Early Years 
settings  
 

The purpose of this professional development unit is to 
develop your understanding of the impact of health and 
wellbeing on children’s learning and development  
 
Health and wellbeing includes the physical, mental and 
emotional wellbeing of babies and young children; 
promoting it involves understanding nutritional needs, 
personal care needs and why a positive environment is 
important to meeting the individual needs of children up to 
the age of seven years.  

 
As you progress through the unit, you will appreciate the importance of sharing information 
with parents and other practitioners who work with babies and young children and 
understand their roles. Learners will develop the skills required to support promoting health 
and wellbeing of babies and young children in early years settings.  
 
 
Contribute to Observation, Assessment and Planning to Support Children’s 
Development  
 
Study of this professional development unit will allow 
you to apply your knowledge and understanding of 
the role of observation, assessment and planning in 
order to support child development.  
 
Observation is the key to planning appropriate 
developmental activities.  
 
Observation can inform practitioners about a child’s 
likes and dislikes, what they like doing, and who they 
like to play with so that activities can be adapted and 
modified to ensure a child centred approach.  
 
As you progress through the unit, you will develop an understanding of a range of 
observational methods and how they can be used to inform the planning process.  
 
 
Supporting Children’s Learning through Play  
 
This extremely important professional development unit provides you with the knowledge, 
understanding and skills needed to be able to support children’s play and leisure.  
 
You will need to demonstrate competence in supporting play and leisure activities, helping 
children to manage risk and challenge and reflecting on and improving their own practice.  
 
Play is seen as an important way in which children learn; it aids development and you will 
begin to see how play changes as children develop. You will also learn how adults work to 
organise, plan and resource play activities   
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Methods of Assessment and Support 
 
To ensure that you are given every opportunity to meet the prescribed learning outcomes 
and assessment criteria, you will be allocated a personal Teaching and Learning Coordinator 
(TLC) who will work with you on a one to one basis.  
 
Your allocated TLC will visit you in the workplace every month throughout the duration of 
your qualification. The length of the qualification depends upon you and your learning 
abilities. It is estimated that the qualification will take around 12 months. 
 
You will be provided with unlimited access to our bespoke learner platform housing a vast 
array of resources linked to each and every unit within the qualification. 
 
During your qualification your TLC will carry out the following and much more to assist your 
development: 
 

➢ Regular teaching and learning sessions aimed at the delivery of knowledge and 
understanding within every chosen area of your professional development. 

 
➢ Regular observation of your developing performance within your workplace, your 

TLC will formulate a full assessment plan to inform you of the areas to be observed, 
they will provide formal feedback and support. This “direct observation” will count as 
an assessment and will be logged as such onto your E-Portfolio to demonstrate 
learning and development 
 

➢ Your TLC will meet with you line manager, other senior staff members and 
colleagues to ask them to provide “witness testimonies” explaining your actions 
within the workplace whilst working alongside them. This also forms an assessment 
process and will be logged by your TLC onto your E-Portfolio 
 

➢ Your TLC will carry out regular reviews of your progress and development with your 
employers, this ensures you remain on-track and up to date with progress. If any 
additional support is required, this will be provided by FW Solutions. 
 

As a learner registered with FW Solutions, you will be provided with a range of bespoke 
resources located on our unique learner platform. These tailored resources will support and 
guide you through every individual unit of study and are accessible by you at all times. 
 
 
 
FW Solutions and the three I’s – Intent, Implementation and Impact. 
 
Intent 
 
Throughout the duration of this Apprenticeship for the Level 2 Diploma for Early Years 
Practitioners it is our intent to provide each apprentices with a detailed curriculum that is 
ambitious and designed to give all learners the knowledge, understanding and ability to 
succeed in life. Our curriculum for this apprenticeship has been coherently planned and 
sequenced towards cumulatively sufficient knowledge and skills for future learning and 
employment. FW Solutions holds the same academic, technical and vocational ambitions for 
all learners of all abilities. 
 
 
 
 



 Implementation 
 
All FW Solutions Teaching and Learning Coordinators (TLC’s) hold excellent subject 
knowledge qualifications relating to the qualifications they teach. FW Solutions management 
team provide effective support for those teaching outside their main areas of expertise.  
 
All TLC’s present subject matter clearly, promoting appropriate debate and discussion 
relating to this. All TLC’s check learners understanding systematically, identify any 
misconceptions accurately and provide clear, concise and constructive feedback. In doing 
so, they are able to respond and adapt their teaching as necessary without unnecessary 
approaches, but we do differentiate where appropriate. 
 
Impact 
 
Apprentices develop detailed knowledge, understanding and skills across the curriculum 
and, as a result, achieve well. Where relevant this achievement is reflected in on-going 
results (where applicable) and in qualifications obtained. 
 
Apprentices are made ready for the next stages of development or employment. Apprentices 
gain qualifications that allow them to go on to destinations that meet their aspirations and 
interests linked closely to the intentions of their course of study. Apprentices also develop 
wider ranging skills in English and mathematics as required by their qualification of study as 
detailed below. 
 
 
 
Pearson BTEC Level 2 Diploma for Early Years Practitioners 
 
 
Breakdown of this Level 2 Diploma 
 

Minimum number of credits that must be achieved     38  
  
Number of mandatory credits – Units 1 to 11 that must be achieved  38 
 
 

 
Unit 1: Legislation, Policy and Procedures for Working in Early Years Settings  
 
Unit 2: Child Development from Birth up to Seven Years  
 
Unit 3: Contribute to the Health and Safety of Babies and Young Children  
 
Unit 4: Safeguarding the Welfare of Babies and Young Children  
 
Unit 5: Supporting Babies and Young Children with Special Educational Needs and  

Disabilities  
 
Unit 6: Supporting Children’s Communication, Literacy and Language Development  
 
Unit 7: Understand Partnership Working for the benefit of Babies and Young Children  
 
Unit 8: Promote the Health and Wellbeing of Babies and Young Children in Early Years  

settings  
 



Unit 9: Support Children’s Learning Through Play  
 
Unit 10: Contribute to Observation, Assessment and Planning to support Children’s  

Development  
 
Unit 11: Introduction to Personal Development for Early Years Practitioners  
 
 
 
 


